Working with RMDs
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Working with RMDs

What could change so that all the people
with RMDs can continue to be productive?

The rights of people
with RMDs should be
respected by all those
who provide jobs, even
if the 67% percentage
of disability from KEPA
is not administered.

There should be a law that people
with disabilities must also be
It is important to keep in employed in the private sector.
mind that some days
may be more difficult
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awareness of the
general population and
employers as to what
rheumatic diseases are.

posts, accessibility, necessary logistics equipment.

Each person with RMD must
be aware of his/her potential
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Reasonable accommodations for persons

with disability/ chronic diseases to have access to work

Provision of special or additional education

Modification of policies/ procedures/ practices of the company that could create difficulties for the employee
Adjustment of the building facilities

Provision of supporting technology infrastructure for the employee

Adaptation, reorganization and, even, change, if necessary, of the work responsibilities and tasks of the employee
Adjustment of working hours for people with disabilities

Adjustment of the working environment
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